
GOVERNMENT OF PAKISTAN 
CABINET SECRETARIAT 

ESTABUSHMENT DIVISION 
e b b * * * *  

? ' 

No. IOR020-E-6'E-8 ' Islamabad, thc 24'May. 202 1 

_aPmcEORANDW 

Subjec!:,-,. pfANACE.1E NT POSITION U E S  POLICY, 202Q 
. . 

......................... 

Thc undersigned is dircctcd to slate that the Prime Minister has  k c n  p l e a x d  to 

approve the Mmgcment Position ,Sa les  Policy, 2020, hcreinaflcr referred to as ".W Scales 

Pollcy, 2020" for making appointments of highly skilled I qualified profss iods  &om opcn 

market on tenure basis (conbact) against MP Scale p o s i t i o ~  in Ministries IDivisiom, Attached 

~ e ~ & e n t s ,  Subordinate Ofices, Aulbnomous or Semi-Autonomous Bodies (either statuiory 

01 othcnvisc). Regulatory Auihoritics, etc. as under: 

I. Pav Sc~lts :  

SB I Uescription 
1. I Cl2naptmrnt Position Scdc I IbIP-II . 

II. I hI~na_crmrn~ Posi~ion Sc~lc I I  ( h  . 

111. 1 hl3nagrrn:nl Position S:alc I l l  (hlP-Ill) I 

2. heed Asstssmenl: 

Thc iden~ification of need is an esstnlial requiremcnl for hiring of nranagement scale 

professionals. Tor ascertnining'tlie need for hiring a ,management scale' prokssional, following 

shall be clearly eub1ished:- 

i ) .  The positions I posts against which the management scale prolessionals 

are required lo be hired horn opcn market should be idcntifitd clearly with 

due Justification and txpecled outcome of  hiring rcquisitc human 

resources horn open market. 

ii). The Finance Secretary, in co~ultat ion with Ertablirhment Division, shall 
. . 

be empowered to approve creation of new MP Scalc porition. 

iii). The guiding principle for Minisbies/Divlsio should k Lbal UP I Scale is 

miant for top tier, UP I1 Sfale for second tier and hi? UI Scale for third 

tier of Mansgement positioru in an orgaoizntlon. 



i ~ i  '1" -2. 
I . .. 

iv). In all cases of all such appointments, specific TORs.vhll be d c v t l o p e d  b y  

the ~ i k s t r i e s  I Divisioru concerned featuring relevant qualification, 

experience, lob dcsaiptiou with deliverable and timelinen ctc. keeping in 

view (he deeds, objectives & poah of the orguh t iom.  lhese TORS shall 

also be made part of final r eco~enda t iocu  bciig seot.to,the .- . eppo in t ing  

_._ _. - .  authority for making appointments. 

3. ec 

The following crigria shall be observed for rectuibnent: 

i). Vacancies shall be widely advertised in the national prcss, pr incipal ly 

appearing in at leas1 two na~ional dailics, one in English and olhcr in Urdu, 

indicating the following: 

ii). The relevant field(s) of qualificalion and experience shall be specified by 

the concerned Ministryl'ivision for each position before t h e  

. advertixnient and shall be mtntioned accordingly in the dvertisernent. 

1 

! 

iii). There shall be a S c ~ t i n y  Committee constituted wi~h approval o f  Lhe 

a). . Terms of ReTerencc.baed on the needs, objec~ives & goals of the 
organizalion 

b) .  Job description. IJ~;:IS wilh ~ imsl i l~c  B: dcli\,rrables 
c) .  Job Speciilcatiilni e.g. cjucalion~l qu~liiii3li01is. rCquisil= 

esperi:llcs i;l t~~rnbcroi) .sx.  ;l:z hrackst, clr. 
d).  Tznurc of appoi~nmenc 
e). Pa) p x k a g e  

J [Shonlirling Criteria in line \vith para j(iv) may be separarely . . 
I 

indicated i n  the ndvtnisemen~ and uploaded on ih: \vcbjite of-  

concerned Administiative Secretary as follows: 

r An officer norbelow the rank of ~ddillonal Chairperson 
. , . . , . . . . . . ~ e c r c G  ( h e r e  there Is no Additional ~ccn&y, . . 

then Senlor IS or JS of the concerned Division . Head of HR Wing ofconcerned o rgan ikon  .Member 

! 
Division concerned which will come into forcc ifmore than fifteen 

(1 5) eligible applicalions are received against one (01) post.]' 

I Joint Secretary I Deputy Secretary of the Mcmbtrcum secretary 
con&rned Division 



. . .. . -- ,> , .. . - 
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- - - - iv). This Scrutiny Cornrnitte'c shall scrulinizc applicalions and, based on the 

[ ? +  rV advertised critcris, prepare a l is~ of.all eligible candidates for intcrvicw by 

thc Selection CommiHcc consliluled as pcr ~ t h t d u l t ~ l ~ ~ ~ e s h a l l  bc no 

shortlisting of eligible candidates and all candidah having basic 

eligibility as per dvertis.ed eligibility criteria will be d l c d  fw interview 

by the Selection Commincc [.in caxs where the number of cligible 
., . . .... - . . . . .  

applicants agahtanc  post Is fiRecn (IS) or Icsr-."': 
...-- .. 

... F &c of more thm fiRecn (IS) eligible applicantJ against a post, the 
. . 

scruhy Cornmince shall: 

a. Shortlist a minimum of fifteen (IS) candidates against each post 

based on the shortlisting criteria which shall be approved by the 

SecrclarylAddilional Secretary (Incharge) of the Division 

concerned prior to advertising the post. 

b. ' .The said criteria sltall no1 only be rcfcncd in the advcrtisemcnt,but 

invariably be published on wcbsitc of the Division concerned 

along \\.ill1 the advrriiscrneni and dc~ailcd Job Speti,fiia~ions!Job 
- . .  . Dcscrirti'n ol'llle p>rticulir post(s). 

i.. B2s:J on ihc said clil:ri3. 11le Scruii~~) Co~ll~i~iucc shall prepare a 
! list of all lh; eligible c~ndidates, in order or merit. that \\.i!! bc 

~pprovcd by Ilic Sccrclary!Addjtiond Secrciary (Incha~ye) of the 

~i\.ision. The top lifiecn (15) candid;ttr, against cachpost. \ v i I  be 

callcd for intsrvicrv by ihc Selection Cornmittec. ' 

d. If aRcr the intkicw, thc Scleclion Cornmittce docs not find 

suitable candidatcs to complctc a panel of minimum &ice (03) for 

the appointing aulhority amongst the first fineen(l5) candidates, it 

shall have the authority to call the next bitch of candidates, in 

order of merit, for inlemcw. In such cases, thc b~tch shall not 

consist of l u s  lhan five (03) nnd more lhnn fiftcen(l3) candidates. 

provided thal where fhe number of rtmaining eligible 

cnndidn!cs IS less than Kve (OS), all such eligiblt,candidates shall 
. . . . . . .  - .  

be called forinteiviC&.]"" " 

v). The Selection Committee, aRer conducling the inlcrvicws, shall 

. . recommend lo the apliolniin'g iubo& a p c l  of &&urn h (03) 
. . _ , _  .. 

suitable caadidalu for each position, in order a me,fit, for appointment . 
. .. 

agdmt the posilion. 
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vi). While submitling the casc lo the appointing aulhoii~y, the ntc e s s q  

. . 
. documcnls, e.g. sanclion of  psl(s), advertisemtn~ list o f  all c l ig ib lc  

candidates duly signed by the Scmliny Committee, o 6 g . e  score sheet  

and minutes of the meeting of the Selection CommiKee duly s igned  shall 

invariably be annexed with the summary moved for the purpose. i 
vii). The wnmary for h e  Prime Minister in the mattcr dud1 inv$ably be 

.... I . .......... 
moved through Establishnynt.Div%ion, mthoui fail, and ~ c a s c  of . . . . 
nibmission of an incomplete case, the Es~abli+enl Division shall have 

the powen to return the summary without seeking further orders o f  the 

Prime Minister. . . 

viii). [In casc, considcring the particular requiremen& of any $iP S c a l e  

Position(s), if the Miniskyt-Division instcad of issuingopen adve,dsernent 

of the post intends to opt for headhunting against the said posit on Cs), it I 
may do so w i ~ h  prior approval of he  Minister lncharge conGerned by 

hiring the services of a prof:ssional head hunting film, through a 

compe~i~ive process]'. ... 

Cnntl.rc1 Eslenrion: 

i!. The appointl~;t~~l i:i LIP Scales jhall it~ili~lly be (01 a peiiod o f  I ~ I C C  (03j 
. . yi~rs'\\.llich \\:ill  be e.xlend3bie ibr a misirnuln period nf t\\.o !02) !.ears 

OII  a1111u3l bdsis subject to S ~ I ~ S ~ ~ C I O I ) .  p ~ r f o r l n 3 1 ~ ~ ~  evaluatio~~ of 1 1 1 ~  

i~~cumbcnr' by the Perl'orli~ance Evaluation Cornmitlce pro\.idcd in 

Schtdult-Il. 

ii). All Ministries I Divisions shall invariably initiate cases for extension of 

the conkact not less than three (03) months before the expiry o f  contract. 

The cues for extension with less than three (03) months to the expiry o f  

contracl may not be .entertained and the Ministries should initiate the  

process of reeruilment ahah as per procedure given in para-3. In such 

cases, the Minlslries I Divisions shall ensure the completion of the process 

. before the expiry ofthe conhacto[thc Incumbent.' 

iii): The concerned Minis+& I ~iv is tons  shall evaluate Lbe prformance of t h e  .. 
- employees in MP Scales annuaily s, per criteria given inSchedultU. 

I"). These performance Evalualion R e p a '  ¶hall be plwd befok t h e  . . .  . . .  ............ ...... ~ ; r f o m t ~  Eialrietioii Cornmi*ee fir revlck I conslderaGon a t  (he h e  
. . 

of contract cxtetuiom- 
... 
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4 .  The Performance Evaluation Committee, subject to satisfactory 

performance review of the incumbent, may recommend to the appointing 

authority for extension in the contact of the incumbent. 

5. Terms and Conditions: 

Words "Post qunliflcation" deleted ride Establishment Division's O.M. No. li3R020-E-6, dated 05.08.2020 
J ~ o r d s " ~ o s t  quolilication" deleted vide above referred O.M. dated 05.08.2020. 
6 ~ o r d s  "Post qunlilication" deleted vide above referred O.M. dated 05.08.2020. 
'words "hlinimum oge=45'. deleted vide above referred O.M. dated 05.08.2020. 
'words "Minimum nge40"  deleted vide above referred O.M. dated 05.08.2020. 
'words "hlinimunl nge=35" deleted vide above referred O.M. doted 05.08.2020. 
'Amended vide Establishment Division's OM No.lI3R020-E-8 daad 23-05-2024. 

S. No. 
1. 

2. 

3. 

4. 

Description 
Required 
Educational 
Qualification 
and 
Experience 

Age Limit 

Tenure of 
contract 

Termination 
ofcontract 

MP-I 
Ph.D. in relevant subject(s) 
with 07 years [ 
professional experience in 
the relevant field o r  
Masters in relevant 
subject(s) with 09 years- 
experiences in the relevant 
field. 

[ 1' 
Maximum=62 
(to be calculated as on the 
closing date of submission 
of applications) 

Initially for a period of three 
(03) years further 
extendable for a maximum 
period of two (02) years on 
annual (yearly) basis 
subject to satisfactory 
performance. 

On completion of tenure or 
one month's notice from 
either side. In case of notice 
by the concerned 
MinistryIDivision, it shall 
be after approval of the 
appointing authority. In 
case of proceedings under 
para-6 (viii & ix) of the 
policy ibid, the condition of 
one month's notice shall not 
be required. 

MP-I1 
Ph.D. in relevant 

j"ubject(s) with 05 
years [ j5 professional 
experience in the relevant 
field o r  
Masters in relevant 
subject(s) with 07 years- 
experience in the relevant 
field. 

[ l8 
Maximum=62 
(to be calculated as on the 
closing date of submission 
of applications) 

Initially for a period of three 
(03) years further 
extendable for a maximum 
period of two (02) years on 
annual (yearly) basis 
subject to satisfactory 
performance. 

On completion of tenure or 
one month's notice from 
either side. In case of notice 
by the concerned 
MinistryIDivision, it shall 
be after approval of the 
appointing authority. In 
case of proceedings under 
para-6 (viii & ix) of the 
policy ibid, the condition of 
one month's notice shall not 
be required. 

MP-111 
Ph.D. in relevant 
subject(s) with 03 years 
[ j6 professional 
experience in the relevant 
field o r  
Masters in relevant 
subject(s) with 05 years- 
experience in the relevant 
field.* 

1 l9  
Maximum=62 
(to be calculated as on the 
closing date of submission 
of applications) 

Initially for a period of 
three (03) years further 
extendable for a maximum 
period of two (02) years on 
annual (yearly) basis 
subject to satisfactory 
performance. 

On completion of tenure or 
one month's notice from 
either side. In case of 
notice by the concerned 
MinistrylDivision, it shall 
be after approval of the 
appointing authority. In 
case of proceedings under 
para-6 (viii & ix) of the 
policy ibid, the condition 
of one month's notice shall 
not be required. 



6. Miscellaneous: 

5.  

6 .  

7. 

i). Unless any other law/ rules, for the time being in force, provide otherwise, regular 
Civil Servant / Government Servants shall not be substantively posted against MP 
Scale Positions. 

ii). Civil Servants / Government Servants may, however, subject to eligibility, apply 
for these positions, through proper channel. 

iii). Subject to provisions of (i) above, in case a Civil Servant1 Government Servant is 
selected through competitive process against any such position, helshe shall either 
resign from Government Service or seek early retirement, severing his / her 
connection / lien with their parent cadre / Ministry /Division / organization, etc., 
before joining the MP Scale Position. 

The incumbent shall earn 
leave on full pay @ 3 days 
per month on annual basis 
and the leaves earned 
shall be availed during the 
currency of the year. Title 
of Leave will neither be 
carried over to the next 
year in case of non- 
availing nor will it be 
encashed. 
As applicable in case of 
contract employees. 
Prime Minister on the 
recommendations of the 
Selection Committee. 
Annual extension in 
contract will also be given 
by Prime Minister on 
recommendations of 
Performance Evaluation 
Committee. 

Leave 

Discipline 

Appointing 
Authority 

iv). The persons being employed under MP Scales shall submit to the government an 
affidavit declaring their non-involvement in any other relevant business /job which 
may tantamount to conflict of interest. 

v). The persons already employed on MP Scale positions and are holding the MP Scale 
position on the date of commencement of this policy, shall henceforth be governed 
under the MP Scales Policy, 2020 in all matters including but not limited to tenure, 
performance evaluation and contract extension, etc. as the case may be. The tenure 
of the incumbents in all such cases shall be reckoned from the date of their initial 
appointment on MP Scale whether made through competitive process or otherwise[ 

The incumbent shall earn 
leave on full pay @ 3 days 
per month on annual basis 
and the leaves earned shall 
be availed during the 
currency of the year. Title of 
Leave will neither be carried 
over to the next year in case 
ofnon-availingnor will it be 
encashed. 

As applicable in case of 
contract employees. 
Prime Minister on the 
recommendations of the 
Selection Committee. 
Annual extension in contract 
will also be given by Prime 
Minister on 
recommendations of 
Performance Evaluation 
Committee. 

Provided that the tenure of appointment, as contained in the terms and conditions 
of the incumbent(s) determined at the time of their initial appointment, shall in no 

The incumbent shall earn 
leave on full pay @ 3 days per 
month on annual basis and the 
leaves earned shall be availed 
during the currency of the 
year. Title of Leave will 
neither be carried over to the 
next year in case of non- 
availing nor will it be 
encashed. 

As applicable in case of 
contract employees. 
Prime Minister on the 
recommendations of the 
Selection Committee. 
Annual extension in contract 
will also be given by Prime 
Minister on 
recommendations of 
Performance Evaluation 
Committee. 



- 
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?..> 
casc be conrlNed to be aulomalically extended to three (03) years from t h e  da l e  - . ,,.,%. ?,,a,. ., of initial appointment of such incumbents: 
Provided further that in such cases, where the MinistrieslDivisions have a l r e a d y  
advertised the MP Scale positions prior to introduction of UP Scales P o l i c y ,  
2020, the tcnurc o f  the post advcr(iwd shall remain the samc conlnined in t h e  MP 
Policy applicable at the time of the dvcrti~emeot.lte 

vi). h o ~  c h q e  or additional charge of the positions of MP S d a  may n o t  be 
granted to any regular civil I O o v m e n t  xrvanb. However, . . . .  &,qq . o f  H 4 s  of .. . 

. . . . .. . .. . . ..__.. .... _ ...... -. Autonomow bodiu I Semi-Aulo~odioi!! bdi& ~ & u t i v e / ~ t t d e d  Departnient,  
Regulatory Authorities, Corporatiom, Commissions and Companies etc. v h e r r  
the s inkion necessitates, the additional chnrge may only be panted to a c i v i l  / 
government servant o iquivdcnt  grr!dc as given in Scbcdulr-m wilh approval  of 
the sppoirihg authority for e maximum period of  'bee (03) months on ly .  No 
e x h  remuneration will be given to the oRicer holding the additional charge other 
than additional charge allowance as determined by Finance Division fiorn t i m e  to 
time. 

vii). Afler complction of one tcnurc of 314lS'years [under this policy or the policy 
dated 18.08.1998]11. as the casc may be. lhc incumbent shall be eligible to 
cornpcle afresh againsl any MP Scale posilion, subject to meeting the advemised 
crilcria. 

s:ore oitl;? inzu;libcnl I'alls ill avcragc or u~~sa~is i~c tory  calcgor).. [lie Secretary of 
tI11 Division cunccrricd I P A 0  ma)' issu: formal \vnrningr lolhe inci!mbcnt hip- 
Scale holdcr. 

1 

is). I f  satistied with tlie valid rclsons (unsatislaclur~ performance or c\*idence o f  
financial or moral turpitude again51 thc incun~bcnt), the concerned Secretary, i f  
deems l i t  and ahei fulfilling the formalilics of disciplinary proceedings, m a y  
ini~iate a summary seeking approval of the Prime Minislcr for pic-mature 
termination ofconbact through Establishment Division. 

i .  An) . l i~~~e  during ci~rrenc?. ol'inili31 or cstcndcd Itnilre, lhc perfom~ance c v a l u ~ l i o n  

x). In case of financial corruption or any other criminal charge, ihe rererences may 
also be filed with the relevant Law Enforcement or Anti-OraA Agencies. 

xi). Such krson(s), who has been removed born Oovemmcnl or from an MP 
Scale Position due to uns t i~fac loq  performance or on acmunt of moral & 
financial nlrpi~de,  s M \  not be eligible lo apply for any MP S d e  position. Al l  
MinishicdDivbiolu shall inform Establishmint Divlsion of dl such .casu  and 

. ' . .. E n a b l i i e n l  Division shall mainlain s negalivc list of d l  such dikualif i id 
penon, which shall be circulated ~o,ngst.ali.concerned Mishics/Divisions. 
&om h e  to lime. 

xii). .'lbe policy shall only bc applicable . . . .. . . on . stahtory bpdin, including rcgulaory 
.. _ _  _. .# -. ....- ... autborltierr, in iich 'caiej,"herc rec~itment du or xrvlce rcpuldonr for such  

poslllon, have not been prucribcd under the rrspective dahrlu. Statutory 
authorida and olher authoritied orgnnlzatiotu shall doo kd lowcd  to adopt the 



instant policy, with approval of (he suthority compclenl to do rb, while remaining 
. . within their stntulory mandate. 

xiii). The MP Scales shall 81% be wd'a~ benchmark scales for dctmnination of t m  
and cooditionr of other poaltiofu in statubry bodies like FPSC, FST. O O R k  
NEPRA, ck., with approval of the respective aulhoritiu.compctent to applnve 
t e r n  and c o n d i l i o ~  of auch postr. h such cases, the other .. Scale Po,icy, 2020 sbdll-no,.apply:' - ........ 

. . . . . . . . . . . . . . . .  . . . .  

xiv)-A.[u, keeping in vieiv the specific rcquirerncnll for any particular'position(s), any 
Ministry1 Division intends to modiFy or change the "lbqukd Educat ional  
Qualification and Experience", a summary for the Prime Minister shall be  rnoved  
for the purpose, h u g h  Erbblishment Division, by giving there in  full 
justification of  !he cue; Provided that any such case shall invariably be m o v e d  
prior to advertising such a position]'1. 

xiv)-B.[Prior to submission of the case for orders o f  the Prime Minister, in terms of sub-  
para (xiv)-A above, ihe Division concerned shall send the case lo E s l a b l i s h c n t  
Division for consideration and rccornmcndalions by [he Cornmillee cons i s~ i  ng of 
the foll~\r.ing: - "' " 

' 

a) Secret~r)., Erlablijl~nlcnt DiL'irion (Cor,\vncr) 
t.) Sscrctiry. Cabinel Di\.irioli . 
C )  Sccrclar):, Finance Divisicn ' . . dl Depu~? Ch~irn~an, Pl~nninp C@mm!.:i!?i 
C )  Sccrelary, L a w  and Juslisc Division 
0 An) member lo be to-opkd t y  th: Cornmit~ec]" 

x ,  All previous OIficc Mcmarandurns I policy inslruclions, issued by'Finance and 
Establishment Division from lime lo lime relating to MP Scale positions, shall 
stand repealed with immediate c f fcc~ in so far as these arc inconsirtent w i th ' t he  
MP Scales Policy, 2020". 



SCHEDULE-I 

1. The composition of  the Selection C o d n e e  will be as follow: 

2. Following members may bc co-opted on case to case basis: 

. 
In Charge I Mista  of  Stnte , 

(Whae the charge o f a  Mirt ty /J~ l s ion . i~h~Jdby  the Rime Minister, 
L6c klectidn bod,shall be headed by a Federal Minister I Minister of 
Stalc /Adviser 10 h e  R i m e  Minister 1 Special Aisistant LO the ~ h r n c  
Mintter, as oomiMted by (he Rime Minister). 
S e x t t q o f  (hewncemed Division 

Addiliod Secretary.11, Es(ablishmen1 Division . 
Additional Secretary of the concerned Division or in w e  there is no 
Addilional Secretary in the Division, the Join! Secrelaryconcemed. . 

h given in para-2 o f  this schedule 

Chairman 
. ...... .....: .. , .. 

Member 

Member 

Member 

Co-opted Membcr(s) 
2 

3 .  .If appoinlmcnts are to be made in Prime Minister's Oflice or the President  

Se 'crci~at ,  the Secretary of  the Division would mean the Cabinet SecretaG. 

Thc non.csetu~ive Chairman o f  the Board of Directors or a senior 
mcmb:r of thc Boxd of Directors oI' tl>c instituiion ir, tJj:j \\.liere s ~ c l l  
Bo2rd es i s~s .  

Onc q c n  l~a\.in: dormin k c o ~ l s d g s  lo bc noiiiinatcd by tllc klinisler 
I~lchargc on recomrncndxio~lj o f t l ~ e  Sccrctar!. concerned. 

Head of Aulononous Bod!. (In case o f  appointmen[ i n  an aulononious 
body). 

Co-opted hi:mbcr 

Co.oprsd h l smber  

Co-opicd Member  
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SCHEDULE-11 

The co'rnposilion of thc Pcrformancc Evaluation Cornmincc will bc as f o l l o w :  

2. Performance Evaluation Crileria: Thc follohing tcrnplate has bccn devised for 

objtctive assessment of performance on annual basis by thc PcrformanceEvaluation Cornminee 

for cach post of t .1~ Scale: 
. . 

Stmtary, Wlishmeat Division 
. . . . . . . . . . . .  Secntary Financt Di jsion., . . . . . . . . . . . . . . . . . .  .. -. ....... .I. - ........... 

Secretary of the Administrative Division aocerncd 

Joint Secretary concerned of EPtablishment Division 

Head of Aulonornous Body concerned (if the post belongs to.an 
a&oomous body) 

ANNUAL PERFORi\l.-\l'iCE EVALUATION TEhlPL.4TE 

C h a L p c m  
.... Member -. 

Member 

Sccnbry 

Cu-qted Member 

~ G O R I W T I O N  OF PERFORMANCE EVALU- ' 

. . . . .  ( expectatioru and standards. I I I 

- - 
. . 
Excellent . 
Vcry Oood 
oood 
A v w c  
U d f s c l o r y :  Doa no1 meet 

90.100 
80-89 

.. 70-79 
6069 ... 

L c ~ s  than M) 

C h ~ a ~ o n  
A 
B 
C 

:.. . -D 
E 



I I . . . . . . . . . . . . .  . t .  __._ _ . . . .  . . .  - .  . . . . .  . . . . . -.=----- .......................... - .... ..... 
\ .. " . . 

i 3 .  . (i.4.; -11- . . : : 3. The employee may be categorized ranging from "ExceUeoln b e U n s a t i s f a c t o r y ~  

I .  per tht lable which will serve the purpow for relention or otherwise depending o n  he score 

achicvcd by the incumbcnb in their Perfotmnnce Evaluation. The reporting channels for such 

p o N  in he setup arc to be clearly identified by ib; M i ~ / D i v L i o n  can- 

4. . . . . .  .- ...... Establishment. Divisiohc-shall. function tu Secretariat . o f .  h e  .. Performance.- . 

, Evaluation Committee and t h e ' w e s  referred to the Commiltcc shall ar fsr rn be 

consided in formal meetings of the Committee. h e  mode of coruidcmtion of cares through 

ctculation may only bc an exception and shall not bca roulinc. . . . 
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GOVERNMENT OF PAKISTAN 
CABINET SECR,ETARlAT 

ESTABLJSHMENT DIVISION. 
*.* ' 

No. 1-312020lE-8 Islamabad, the 20tb September, 2022 

I. OFFICE MEMORANDUM 

Subject: AMENDMENT IN SCHEDULE I O F  MANAGEMENT POSITION 
SCALES POLICY, 2020 

, The undersigned is directed to refer to this Division's OM No. 11-3R020-E-61E-8 

dated 24'h May, 2021 and to state that the following amendment has been made to the 

Management Position Scales Policy, 2020 issued vide 0 . M  referred above. 

.i :  The existing coriiposition of Selection Committee as per Schedule-I is ;artially 

amended by replacing 'LAdditional Secretary-11, Establishment Division" with 

"Representative of Establishment Division not below BS-21". 

2. The said amendment in the Schedule I of M P  Scale Policy, 2020 is circulated for 

information and necessary action. 

The Secretaries, 
All Ministries1 Divisions, 
Government of Pakistan, 
Islamabad/Rawalpindi. 



I .  No. ll312020-E-8 

GOVERNMENT OF PAKISTAN 
CABINET SECRETARIAT 

ESTABLISHMENT DIVISION 
* * *  

Islamabad, the 23rd May, 2024 

OFFICE MEMORANDUlM 

Subject: MODIFICATION IN T H E  REOUIRED EXPERIENCE FOR M P  SCALE 
POSITIONS 

\\'it11 the approval 01' the Prime Minister, para 5 ( I )  of the Management Position ! 

Scales Policy, 2020, is hereby amended as follows: 

"5. Terms and Conditions: 
j 

2. The said amendment in the MP Scales Policy. 2020, is circulated for information 
and necessary action. 

S. 
No. 
1. 

#A (Ali Abdul Rehman) 
Gction Officer ( E - V I ~ I )  

Te l :9103m 

Description 

Required 
Educational 
Qualificatio~~ 
and 
Esperience 

The Secretaries, 
All MinistrieslDiuisions, 
Government of Pakistan 
Islnniab3dlRawalpindi 

MP-I IMP-11 MP-111 

Ph.D in relevant 
subject(s) with 03 years 
professional experience 
in the relevant field o r  
Masters in relevant 
subject(s) with 05 years- 
experience in the relevant 
field. 

Pl1.D in relcvant subject(s) Pl1.D i 11 relevant I with 07 years professional subject(s) with 05  
esperience in the relevant 
field o r  
h4nsters in relevant 
subject(s) with 09 years 
experience in the relevant 
field. 

years professional 
esperience in the relevant 
field o r  
Masters in relevant 
subject(s) with 07 years- 
experience in the relevant 
field. 
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